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The following clauses are incorporated in their entirety into the governing PO. Reference to 
“Contractor” hereinbelow shall refer to supplier, vendor, subcontractor or similar in the governing 
PO. 
 
1. SUBCONTRACTS FOR COMMERCIAL ITEMS AND COMMERCIAL COMPONENTS (NOV 
2005) Bl.107 
(a) Definitions.  As used in this clause- 
"Commercial item," has the meaning contained in the clause Definitions. 
"Subcontract," includes a transfer of commercial items between divisions, subsidiaries, or affiliates of the 
Contractor or subcontractor at any tier. 
(b) To the maximum extent practicable, the Contractor shall incorporate, and require its 
subcontractors at all tiers to incorporate, commercial items as components of items to be supplied under 
this contract. 
(c) Notwithstanding any other clause of this contract, the Contractor is not required to include any 
provision or clause, other than those listed below to the extent they are applicable and as may be 
required to establish the reasonableness of prices, in a subcontract at any tier for commercial items or 
commercial components: 
(1) [X ], Equal Opportunity (E.0.11246); 
(2) [X], Affirmative Action for Disabled Veterans and Veterans of the Vietnam Era (38 
U.S.C.4212(a)); and 
(3) [X], Affirmative Action for Workers with Disabilities (29 U.S.C.793). 
(d) The Contractor shall include the terms of this clause, including this paragraph (d), in subcontracts 
awarded under this contract. (End of clause) 
 
2. EMPLOYMENT OF NON-UNITED STATES CITIZENS AND E-VERIFY PROGRAM (JUL 2012) 
Bl.138 
(a) Federal statutes and Executive Orders (EOs) require employers to abide by the immigration laws 
of the United states (U.S.) and to employ in the U.S. only individuals who are eligible to work in the U.S. In 
particular, the Immigration Reform and Control Act of 1986 (IRCA), Public Law 99-603 (8 U.S.C. 1324a), 
requires employers to verify the eligibility of  individuals for employment to preclude the unlawful hiring, 
recruiting, or referring for a fee, of aliens who are not authorized to work in the U.S. 
(b) By its performance of this contract, the Contractor certifies that it has complied and will comply 
with IRCA and all other U.S. statutes and EOs that address immigration and employment of individuals 
eligible to work in the U.S. The CONTRACTOR expressly certifies that it has verified the identity and 
employment eligibility of any individual who is hired for employment or continues to be employed to work 
under this Contract.  The Contractor certifies further that it will ensure, prior to the award of any 
subcontract for work under this Contract that current and proposed subcontractors employing four or 
more individuals are in compliance with IRCA and all other applicable U.S. statutes and EOs.  Questions 
regarding compliance under the IRCA may be directed to U.S. Department of Justice, Immigration and 
Naturalization Service. 
(c) The E-Verify program provides an internet-based means of verifying employment eligibility of 
workers employed in the 
U.S. Although the E-Verify program is NOT a substitute for any other employment eligibility verification 
required by Federal statutes and EOs, it is a free tool to facilitate compliance with the IRCA and other 
applicable statutes and EOs.  Information on registration for and use of the E-Verify program is available 
at the Department of Homeland Security web-site: http:/fwww.dhs.gov/E-Veritv. 
(d)   Definitions. As used in this clause- 
"Alien" means any person not a citizen or national of the United states. 
"United States" means the continental United states, Alaska, Hawaii, Puerto Rico, Guam, the Virgin 
Islands of the United States, and the Commonwealth of the Northern Mariana Islands. (End of clause) 
 
3.  ESTABLISHING A MINIMUM WAGE FOR CONTRACTORS (NOV 2014) Bl.141 
(a) Executive Order 13658. This contract is subject to Executive Order 13658, the regulations issued 
by the Secretary of Labor in 29 CFR part 10 pursuant to the Executive Order, and the following 
provisions. 
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(b) Minimum Wages. (1) Each worker (as defined in 29 CFR 10.2) engaged in the performance of 
this contract by the prime contractor or any subcontractor, regardless of any contractual relationship 
which may be alleged to exist between the contractor and worker, shall be paid not less than the 
applicable minimum wage under Executive Order 13658. 
 
(2) The minimum wage required to be paid to each worker performing work on or in connection with this 
contract between January 1, 2015 and December 31, 2015 shall be $10.1O per hour. The minimum wage 
shall be adjusted each time the Secretary of Labor's annual determination of the applicable minimum 
wage under section 2(a)(ii) of Executive Order 13658 results in a higher minimum wage. Adjustments to 
the Executive Order minimum wage under section 2(a)(ii) of Executive Order 13658 will be effective for all 
workers subject to the Executive Order beginning January 1 of the following year. If appropriate, the 
contracting officer, or other 
agency official overseeing this contract shall ensure the contractor is compensated only for the increase 
in labor costs resulting from the annual inflation increases in the Executive Order 13658 minimum wage 
beginning on January 1, 2016. The Secretary of Labor will publish annual determinations in the Federal 
Register no later than 90 days before such new wage is to take effect. The Secretary will also publish the 
applicable minimum wage on www.wdol.gov (or any successor Web site). The applicable published 
minimum wage is incorporated by reference into this contract. 
(3) The Contractor shall pay unconditionally to each worker all wages due free and clear and without 
subsequent deduction (except as otherwise provided by 29 CFR 10.23), rebate, or kickback on any 
account. Such payments shall be made no later than one pay period following the end of the regular pay 
period in which such wages were earned or accrued. A pay period under this Executive Order may not be 
of any duration longer than semimonthly. 
(4) The prime contractor and any upper-tier subcontractor shall be responsible for the compliance by 
any subcontractor or lower-tier subcontractor with the Executive Order minimum wage requirements. In 
the event of any violation of the minimum wage obligation of this clause, the Contractor and any 
subcontractor(s) responsible therefore shall be liable for the unpaid wages. 
(5) If the commensurate wage rate paid to a worker on a covered contract whose wages are 
calculated pursuant to a special certificate issued under 29 U.S.C. 214(c), whether hourly or piece rate, is 
less than the Executive Order minimum wage, the Contractor must pay the Executive Order minimum 
wage rate to achieve compliance with the Order. If the commensurate wage due under the certificate is 
greater than the Executive Order minimum wage, the contractor must pay the 14(c) worker the greater 
commensurate wage. 
(c) Withholding. The agency head shall upon its own action or upon written request of an authorized 
representative of the Department of Labor withhold or cause to be withheld from the prime contractor 
under this or any other Federal contract with the same prime contractor, so much of the accrued 
payments or advances as may be considered necessary to pay workers the full amount of wages 
required by Executive Order 13658. 
(d) Contract Suspension/Contract Termination/Contractor Debarment. In the event of a failure to pay 
any worker all or part of the wages due under Executive Order 13658 or 29 CFR part 10, or a failure to 
comply with any other term or condition of Executive Order 13658 or 29 CFR part 10, the contracting 
agency may on its own action or after authorization or by direction of the  Department of Labor and 
written notification to the Contractor, take action to cause suspension of any further payment, advance or 
guarantee of funds until such violations have ceased. Additionally, any failure to comply with the 
requirements of this clause may be grounds for termination of the right to proceed with the contract work. 
In such event, the Government may enter into other contracts or arrangements for completion of the 
work, charging the contractor in default with any additional cost. A breach of the contract clause may be 
grounds for debarment as a contractor and subcontractor as provided in 29 CFR 10.52. 
(e) The Contractor may not discharge any part of its minimum wage obligation under Executive 
Order 13658 by furnishing fringe benefits or, with respect to workers whose wages are governed by the 
Service Contract Act, the cash equivalent thereof. 
(f) Nothing herein shall relieve the Contractor of any other obligation under Federal, State or local 
law, or under contract, for the payment of a higher wage to any worker, nor shall a lower prevailing wage 
under any such Federal, State, or local law, or under contract, entitle a contractor to pay less than $10.10 
(or the minimum wage as established each January thereafter) to any worker. 
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(g) Payroll Records. (1) The Contractor shall make and maintain for three years records containing 
the information specified in paragraphs (g)(1) (i) through (vi) of this section for each worker and shall 
make the records available for inspection and transcription by authorized representatives of the Wage 
and Hour Division of the U.S. Department of Labor: 
(i) Name, address, and social security number. 
(ii) The worker's occupation(s) or classification(s) 
(iii) The rate or rates of wages paid. 
(iv) The number of daily and weekly hours worked by each worker. 
(v) Any deductions made; and 
(vi) Total wages paid. 
 
(2) The Contractor shall also make available a copy of the contract, as applicable, for inspection or 
transcription by authorized representatives of the Wage and Hour Division. 
(3) Failure to make and maintain or to make available such records for inspection and transcription 
shall be a violation of 29 CFR part 10 and this contract, and in the case of failure to produce such 
records, the contracting officer, upon direction of an authorized representative of the Department of 
Labor, or under its own action, shall take such action as may be necessary to cause suspension of any 
further payment or advance of funds until such time as the violations are discontinued  
(4) The Contractor shall permit authorized representatives of the Wage and Hour Division to conduct 
investigations, including interviewing workers at the worksite during normal working hours. 
(5) Nothing in this clause limits or otherwise modifies the contractor's payroll and recordkeeping 
obligations, if any, under the Davis­ Bacon Act, as amended, and its implementing regulations; the 
Service Contract Act, as amended, and its implementing regulations; the Fair Labor standards Act, as 
amended, and its implementing regulations; or any other applicable law. 
(h) The Contractor (as defined in 29 CFR 10.2) shall insert this clause in all of its covered 
subcontracts and shall require its subcontractors to include this clause in any covered lower-tier 
subcontracts. The prime contractor and any upper-tier subcontractor shall be responsible for the 
compliance by any subcontractor or lower-tier subcontractor with this contract clause. 
(i) Certification of Eligibility. (1) By entering into this contract, the contractor (and officials thereof) 
certifies that neither it (nor he or she) nor any person or firm who has an interest in the contractor's firm is 
a person or firm ineligible to be awarded Government contracts by virtue of the sanctions imposed 
pursuant to section 5 of the Service Contract Act, section 3(a) of the Davis-Bacon Act, or 29 CFR 
5.12(a)(1). 
(2) No part of this contract shall be subcontracted to any person or firm whose name appears on the 
list of persons or firms ineligible to receive Federal contracts. 
(3) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 U.S.C. 1001. 
U) Tipped employees. In paying wages to a tipped employee as defined in section 3(t) of the Fair Labor 
Standards Act, 29 U.S.C. 203(t), the contractor may take a partial credit against the wage payment 
obligation (tip credit) to the extent permitted under section 3(a) of Executive Order 13658. In order to take 
such a tip credit, the employee must receive an amount of tips at least equal to the amount of the credit 
taken; where the tipped employee does not receive sufficient tips to equal the amount of the tip credit the 
contractor must increase the cash wage paid for the workweek so that the amount of cash wage paid and 
the tips received by the employee equal the applicable minimum wage under Executive Order 13658. To 
utilize this proviso: 
(1) The employer must inform the tipped employee in advance of the use of the tip credit; 
(2) The employer must inform the tipped employee of the amount of cash wage that will be paid and 
the additional amount by which the employee's wages will be considered increased on account of the tip 
credit; 
(3) The employees must be allowed to retain all tips (individually or through a pooling arrangement 
and regardless of whether the employer elects to take a credit for tips received); and 
(4) The employer must be able to show by records that the tipped employee receives at least the 
applicable Executive Order minimum wage through the combination of direct wages and tip credit. 
(k) Antiretaliation. It shall be unlawful for any person to discharge or in any other manner discriminate 
against any worker because such worker has filed any complaint or instituted or caused to be instituted 
any proceeding under or related to Executive Order 13658 or 29 CFR part 10, or has testified or is about 
to testify in any such proceeding. 
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(I) Disputes concerning labor standards. Disputes related to the application of Executive Order 
13658 to this contract shall not be subject to the general disputes clause of the contract. Such disputes 
shall be resolved in accordance with the procedures of the Department of Labor set forth in 29 CFR part 
10. Disputes within the meaning of this contract clause include disputes between the contractor (or any of 
its subcontractors) and the contracting agency, the U.S. Department of Labor, or the workers or their 
representatives. 
(m) Notice. The contractor must notify all workers performing work on or in connection with a covered 
contract of the applicable minimum wage rate under the Executive Order. With respect to service 
employees on contracts covered by the Service Contract Act and laborers and mechanics on contracts 
covered by the Davis-Bacon Act, the contractor may meet this requirement by posting, in 
a prominent and accessible place at the worksite, the applicable wage determination under those 
statutes. With respect to workers performing work on or in connection with a covered contract whose 
wages are governed by the FLSA, the contractor must post a notice provided by the Department of Labor 
in a prominent and accessible place at the worksite so it may be readily seen by workers. Contractors that 
customarily post notices to workers electronically may post the notice electronically provided such 
electronic posting is displayed prominently on any Web site that is maintained by the contractor,  whether 
external or internal, and customarily used for notices to workers about terms and conditions of 
employment. 
 
4.  PERSONAL IDENTITY VERIFICATION OF CONTRACTOR PERSONNEL (JAN 2011) Bl.142 
 

(a) The Contractor shall comply with agency personal identity verification procedures identified in the 
contract that implement Homeland Security Presidential Directive-12 (HSPD-12), Office of 
Management and Budget (OMB) guidance M-05-24 and Federal Information Processing 
standards Publication (FIPS PUB) Number 201.  

(b) The Contractor shall account for all forms of Government-provided identification issued to the 
Contractor employees in connection with performance under this contract. The Contractor shall 
return such identification to the issuing agency at the earliest of any of the following, unless 
otherwise determined by the Government: 

(c) When no longer needed for contract performance. 
(d) Upon completion of the Contractor employee's employment. 
(e) Upon contract completion or termination. 
(f) The Contracting Officer may delay final payment under a contract if the Contractor fails to comply 

with these requirements. 
(g) The Contractor shall insert the substance of this clause, including this paragraph (d), in all 

subcontracts when the subcontractor's employees are required to have routine physical access to 
a Federally-controlled facility and/or routine access to a Federally­ controlled information system. 
It shall be the responsibility of the prime Contractor to return such identification to the issuing 
agency in accordance with the terms set forth in paragraph (b) of this section, unless otherwise 
approved in writing by the Contracting Officer. 

 
5.  ESTABLISHING PAID SICK LEAVE FOR FEDERAL CONTRACTORS (DEC 2016) Bl.145 
 
(a) Executive Order 13706. This contract is subject to Executive Order 13706, the regulations issued 
by the Secretary of Labor in 29 CFR part 13 pursuant to the Executive Order, and the following 
provisions. 
(b) Paid Sick Leave. 
(1) Contractor shall permit each employee (as defined in 29 CFR 13.2) engaged in the performance 
of this contract by the prime contractor or any subcontractor, regardless of any contractual 
relationship that may be alleged to exist between the contractor and employee, to earn not less than 
1 hour of paid sick leave for every 30 hours worked. The contractor shall additionally allow accrual 
and use of paid sick leave as required by Executive Order 13706 and 29 CFR part 13. The contractor 
shall in particular comply with the accrual, use, and other requirements set forth in 29 CFR 13.5 and 
13.6, which are incorporated by reference in this contract. 
(2) Contractor shall provide paid sick leave to all employees when due free and clear and without 
subsequent deduction (except as otherwise provided by 29 CFR 13.24), rebate, or kickback on any 
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account. The contractor shall provide pay and benefits for paid sick leave used no later than one pay 
period following the end of the regular pay period in which the paid sick leave was taken. 
(3) The prime contractor and any upper-tier subcontractor shall be responsible for the compliance by 
any subcontractor or lower-tier subcontractor with the requirements of Executive Order 13706, 29 
CFR part 13, and this clause. 
(c) Withholding. The contracting officer shall, upon its own action or upon written request of an 
authorized representative of the Department of Labor, withhold or cause to be withheld from the 
prime contractor under this or any other Federal contract with the same prime contractor, so much of 
the accrued payments or advances as may be considered necessary to pay employees the full 
amount owed to compensate for any violation of the requirements of Executive Order 13706, 29 CFR 
part 13, or this clause, including any pay and/or benefits denied or lost by reason of the violation; 
other actual monetary losses sustained as a direct result of the violation, and liquidated damages. 
(d) Contract Suspension/Contract Termination/Contractor Debarment. In the event of a failure to 
comply with Executive Order  13706, 29 CFR part 13, or this clause, the contracting agency may on 
its own action or after authorization or by direction of the Department of Labor and written notification 
to the contractor, take action to cause suspension of any further payment, advance, or guarantee of 
funds until such violations have ceased. Additionally, any failure to comply with the requirements of 
this clause may be grounds for termination of the right to proceed with the contract work. In such 
event, the Government may enter into other contracts or arrangements for completion of the work, 
charging the contractor in default with any additional cost. A breach of the contract clause may be 
grounds for debarment as a contractor and subcontractor as provided in 29 CFR 13.52. 
(e) The paid sick leave required by Executive Order 13706, 29 CFR part 13, and this clause is in 
addition to a contractor's obligations under the Service Contract Labor Standards and the Wage Rate 
Requirements (Construction) statutes, and a contractor may not receive credit toward its prevailing 
wage or fringe benefit obligations under those Acts for any paid sick leave provided in satisfaction of 
the requirements of Executive Order 13706 and 29 CFR part 13. 
(f) Nothing in Executive Order 13706 or 29 CFR part 13 shall excuse noncompliance with or 
supersede any applicable Federal or State law, any applicable law or municipal ordinance, or a 
collective bargaining agreement requiring greater paid sick leave or leave rights than those 
established under Executive Order 13706 and 29 CFR part 13. 
(g) Recordkeeping. (1) Any contractor performing work subject to Executive Order 13706 and 29 
CFR part 13 must make and maintain, for no less than three (3) years from the completion of the 
work on the contract, records containing the information specified in paragraphs 
(i) through (xv) of this section for each employee and shall make them available for inspection, 
copying, and transcription by authorized representatives of the Wage and Hour Division of the U.S. 
Department of Labor: 
(i) Name, address, and Social Security number of each employee; 
(ii) The employee's occupation(s) or classification(s); 
(iii) The rate or rates of wages paid (including all pay and benefits provided); 
(iv) The number of daily and weekly hours worked; 
(v) Any deductions made; 
(vi) The total wages paid (including all pay and benefits provided) each pay period; 
(vii) A copy of notifications to employees of the amount of paid sick leave the employee has accrued, 
as required under 29 CFR 13.5(a)(2); 
(viii) A copy of employees' requests to use paid sick leave, if in writing, or, if not in writing, any 
other records reflecting such employee requests; 
(ix) Dates and amounts of paid sick leave taken by employees (unless a contractor's paid time off 
policy satisfies the requirements of Executive Order 13706 and 29 CFR part 13 as described in § 
13.5(f)(5), leave must be designated in records as paid sick leave pursuant to Executive Order 
13706); 
(x) A copy of any written responses to employees' requests to use paid sick leave, including 
explanations for any denials of such requests, as required under 29 CFR 13.5(d)(3); 
(xi) Any records reflecting the certification and documentation a contractor may require an employee 
to provide under 29 CFR 13.5(e), including copies of any certification or documentation provided by 
an employee; 
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(xii) Any other records showing any tracking of or calculations related to an employee's accrual or use 
of paid sick leave; 
(xiii) The relevant covered contract; 
(xiv) The regular pay and benefits provided to an employee for each use of paid sick leave; 
and 
(xv) Any financial payment made for unused paid sick leave upon a separation from employment 
intended, pursuant to 29 CFR 13.5(b)(5), to relieve a contractor from the obligation to reinstate such 
paid sick leave as otherwise required by 29 CFR 13.5(b)(4). 
 
(2)(i) If a contractor wishes to distinguish between an employee's covered and non-covered work, the 
contractor must keep records or other proof reflecting such distinctions. Only if the contractor 
adequately segregates the employee's time will time spent on non-covered work be excluded from 
hours worked counted toward the accrual of paid sick leave. 
Similarly, only if that contractor adequately segregates the employee's time may a contractor properly 
refuse an employee's request to use paid sick leave on the ground that the employee was scheduled 
to perform non-covered work during the time she asked to use paid sick leave. 
(ii) If a contractor estimates covered hours worked by an employee who performs work in connection 
with covered contracts pursuant to 29 CFR 13.5(a)(i) or (iii), the contractor must keep records or other 
proof of the verifiable information on which such estimates are reasonably based. Only if the 
contractor relies on an estimate that is reasonable and based on verifiable information will an 
employee's time spent in connection with non-covered work be excluded from hours worked counted 
toward the accrual of paid sick leave. If a contractor estimates the amount of time an employee 
spends performing in connection with covered contracts, the contractor must permit the employee to 
use her paid sick leave during any work time for the contractor. 
(3) In the event a contractor is not obligated by the Service Contract Labor Standards, the Wage Rate 
Requirements (Construction) statute, or the Fair Labor Standards Act to keep records of an 
employee's hours worked, such as because the employee is exempt from the FLSA's minimum wage 
and overtime requirements, and the contractor chooses to use the assumption permitted by 29 CFR 
13.5(a)(1)(iii), the contractor is excused from the requirement in paragraph (1)(d) of this section to 
keep records of the employee's number of daily and weekly hours worked. 
(4)(i) Records relating to medical histories or domestic violence, sexual assault, or stalking, created 
for purposes of Executive Order 13706, whether of an employee or an employee's child, parent, 
spouse, domestic partner, or other individual related by blood or affinity whose close association with 
the employee is the equivalent of a family relationship, shall be maintained as confidential records in 
separate files/records from the usual personnel files. 
(ii) If the confidentiality requirements of the Genetic Information Nondiscrimination Act of 2008 
(GINA), section 503 of the Rehabilitation Act of 1973, and/or the Americans with Disabilities Act 
(ADA) apply to records or documents created to comply with the recordkeeping requirements in this 
contract clause, the records and documents must also be maintained in compliance with the 
confidentiality requirements of the GINA, section 503 of the Rehabilitation Act of 1973, and/or ADA as 
described in 29 CFR 1635.9, 41 CFR 60-741.23(d), and 29 CFR 1630.14(c)(1), respectively. 
iii) The contractor shall not disclose any documentation used to verify the need to use 3 or more 
consecutive days of paid sick leave for the purposes listed in 29 CFR 13.5(c)(1)(iv) (as described in 
29 CFR 13.5(e)(1)(ii)) and shall maintain confidentiality about any domestic abuse, sexual assault, or 
stalking, unless the employee consents or when disclosure is required by law. 
(5) The contractor shall permit authorized representatives of the Wage and Hour Division to conduct 
interviews with employees at the worksite during normal working hours (6) Nothing in this contract 
clause limits or otherwise modifies the contractor's recordkeeping obligations, if any, under the Wage 
Rate Requirements (Construction) statute, the Service Contract Labor Standards statute, the Fair 
Labor Standards Act, the Family and Medical Leave Act, Executive Order 13658, their respective 
implementing regulations, or any other applicable law. 
(h) Contractor (as defined in 29 CFR 13.2) shall insert this clause in all of its covered subcontracts 
and shall require its subcontractors to include this clause in any covered lower-tier subcontracts. 
(i) Certification of Eligibility. 
(1) By entering into this contract, the contractor (and officials thereof) certifies that neither it (nor he 
or she) nor any person or firm who has an interest in the contractor's firm is a person or firm ineligible 
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to be awarded Government contracts by virtue of the sanctions imposed pursuant to section 5 of the 
Service Contract Labor Standards, section 3(a) of the Wage Rate Requirements (Construction) 
statute, or 29 CFR 5.12(a)(1). 
(2) No part of this contract shall be subcontracted to any person or firm whose name appears on the 
list of persons or firms ineligible to receive Federal contracts currently maintained on the System for 
Award Management website, http://vvww.SAM.gov. 
(3) The penalty for making false statements is prescribed in the U.S. Criminal Code,18 U.S.C. 1001. 
 
U) Interference/Discrimination. 
(1) A contractor may not in any manner interfere with an employee's accrual or use of paid sick leave 
as required by Executive Order 13706 or 29 CFR part 13. Interference includes, but is not limited to, 
miscalculating the amount of paid sick leave an employee has accrued, denying or unreasonably 
delaying a response to a proper request to use paid sick leave, discouraging an employee from using 
paid sick leave, reducing an employee's accrued paid sick leave by more than the amount of such 
leave used, transferring an employee to work on non-covered contracts to prevent the accrual or use 
of paid sick leave, disclosing confidential information contained in certification or other documentation 
provided to verify the need to use paid sick leave, or making the use of paid sick leave contingent on 
the employee's finding a replacement worker or the fulfillment of the contractor's operational needs. 
(2) A contractor may not discharge or in any other manner discriminate against any employee for: 
(i) Using, or attempting to use, paid sick leave as provided for under Executive Order 13706 and 29 
CFR part 13; 
(ii) Filing any complaint, initiating any proceeding, or otherwise asserting any right or claim under 
Executive Order 13706 and 29 CFR part 13; 
(iii) Cooperating in any investigation or testifying in any proceeding under Executive Order 13706 and 
29 CFR part 13; or 
(iv) Informing any other person about his or her rights under Executive Order 13706 and 29 CFR part 
13. 
(k) Waiver. Employees cannot waive, nor may contractors induce employees to waive, their rights 
under Executive Order 13706, 29 CFR part 13, or this clause. 
(I) Notice. The contractor must notify all employees performing work on or in connection with a 
covered contract of the paid sick leave requirements of Executive Order 13706, 29 CFR part 13, and 
this clause by posting a notice provided by the Department of Labor in a prominent and accessible 
place at the worksite so it may be readily seen by employees. Contractors that customarily post 
notices to employees electronically may post the notice electronically, provided such electronic 
posting is displayed prominently on any website that is maintained by the contractor, whether external 
or internal, and customarily used for notices to employees about terms and conditions of employment. 
(End of clause) 


